
L-1 Visa Process

Siskind Susser verifies with
employer that employee meets
the L-1 requirements including

1) the employee has worked for
one of the last three years
continuously for the company;

2) that the work was performed
overseas for the company; and

3) that the employee is coming
as an executive, manager, or
specialized knowledge employee

Client completes L-1 Questionnaire
form and provides to Siskind Susser
and Client gathers documents on the

Siskind Susser L-1 document
checklist

Siskind Susser prepares the L-1
petition package and sends Clients
application documents for signature
including I-129, I-129 L Supplement,
G-28 and I-129S form for a blanket L

petition

Siskind Susser will submit the
petition package to the BCIS
regional service center with

jurisdiction over the Client's locality

BCIS approves case and cables
approval to designated consulate or
requests additional evidence.

If BCIS requests additional evidence,
then Siskind Susser will prepare

response; if case approved, BCIS
will cable approval to designated

consulate

If employee is in the US and change
of status requested, employee can
begin work (employee must apply for
visa at consulate on first trip abroad);
if employee outside the US,
employee must request visa at a US
consulate

If employee outside US, Consulate
will issue visa and employee enters
on L-1 status


